
 

 

Equality Policy 

 
 

Cube Install Ltd recognises that discrimination and victimisation is unacceptable and unlawful.  It is therefore in the 

interests of the Company and its employees to utilise the skills of the total workforce and to ensure that no employee 

or job applicant is discriminated against on any unlawful grounds. 

 

We oppose all forms of unlawful and unfair discrimination or victimisation. To that end the purpose of this policy is to 

provide equality and fairness for all in our employment. 

 

All employees, whether part-time, full-time or temporary, will be treated fairly and with respect. Selection for 

employment, promotion, training or any other benefit will be on the basis of aptitude and ability.  

 

All employees will be helped and encouraged to develop their full potential and the talents and resources of the 

workforce will be fully utilised to maximise the efficiency of the organisation.   

 

Employees who have a disability will receive the necessary help, within reason, to enable them to carry out their 

normal duties effectively. 

 

All employees of Cube Install Limited are made aware that the company will act in accordance with all statutory 

requirements and take into account any relevant codes of practise. 

 

This policy will be assessed at regular intervals to ensure that equality of opportunity is afforded to all employees. 

 

 

Signed:                                                        Tim Percival 

 

Position: Director 
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